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AGREEEMENT
BETWEEN
THE TOWN OF NORTH KINGSTOWN, RHODE ISLAND
AND
LOCAL 473, INTERNATIONAL BROTHERHOOD OF

POLICE OFFICERS, N.A.G.E,

PREAMBLE

The following Agreement effective as of the first of July, 2021, by and between the Town
of North Kingstown, Rhode Island, hereafter referred to as the Town, and Local 473, LB.P.O.,
N.A.G.E,, hereinafter referred to as the Union, is recorded in written form to meet the
requirements as set forth in Section 28-9.2-6 in the general laws of R.I., 195 6, as amended, such
Title being known as the Policemen's Arbitration Act. This Agreement is designed to provide
for an equitable and peaceful procedure for the resolution of differences in accordance with the
grievance procedure specified herein, This agreement endeavors to maintain and promote a
harmonious relationship between the Union and the Town and to encourage more effective
police service in the public interest and furthering of high morale and good relations.

ARTICLE I
Section 1.1 RECOGNITION

The Town recognizes Local 473, International Brotherhood of Police Officers, National
Association of Governmeni Employees, as the sole and exclusive bargaining agent pursuant to
certifications granted by the Rhode Island State Labor Relations Board for the purposes of
collective bargaining under the provisions of Section 28-9.2-5, General Laws of R.I., 1956, as

amended. The Union recognizes the Town Manager and/or his designated representative or



representatives as the sole and exclusive representative(s) of the Town of North Kingstown,
Rhode Island, for the purpose of collective bargaining.
Section 1.2 MANAGEMENT RIGHTS

Except as specifically abridged or modified by any provision of this Agreement, the
Town will have, whether exercised or not, all of the rights, powers and authority, including but
not limited to the following: determine the standards of services to be offered by the Police
Department; determine the standards of selection for employment; direct its employees; take
disciplinary action; relieve its employees from duty because of lack of work or for other
legitimate reasons; issue rules and regulations; maintain the efficiency of the governmental
operations; determine the methods, means and personnel by which the Town's operations are to
be conducted; determine the content of job classifications; exercise complete control and
discretion over its organization and the technology of performing its work; to hire and assign and
transfer employees within the department for other police related functions subject to the
seniority provisions of Section 3.7 herein; and fulfill all of its legal responsibilities. The above
rights, responsibilities and prerogatives are inherent in the Town Council and the Town Manager
by virtue of statutory and charter provisions and cannot be subject to any grievance or arbitration
proceeding except as specitically provided for in this Agreement.
Section 1.3 NO STRIKE; NO LOCK-0OUT

The Union agrees that it will not call or support any strike, work stoppage, work slow
down or any other action against the Town that would impede the proper functioning of the
Town government at any time, The Town agrees that it will not lock out any employees at any

time.



Section 1.4 NO DISCRIMINATION

The provisions of this Agreement shall be applied equally to all employees in the
bargaining unit without discrimination because of age, sex, marital status, race, color, religion,
creed, national origin, political affiliation or union membership or non-membership.
Section 1.5 DEFINITION

(a) The terms "officer,” "employee” and "member", as used in this
Agreement, mean a full-time, active, permanent employee of the North Kingstown Police
Department who is granted the limited or unlimited power of artest, from the rank of Patrol
Officer up to and including the rank of Captain. Employees on unpaid leave of absence or absent
due to active military service or absent from active service for the Town for any other reason
shall not be covered by this Agreement except to the extent required by law or as expressly
otherwise provided by their explicit inclusion within other individual Sections of this Agreement.
Employees under unpaid disciplinary suspension of 2 days or less shall continue to accrue
economic benefits under this Agreement, such as sick leave and vacation entitlements, and those
on longer unpaid disciplinary suspensions shall have such rights and benefits as may be
prescribed by the authority, panel or court pursuant to LEOBOR.

(b Whenever used herein, terms that identify specific parties, including but
not limited to, "Union," "Town," "Chief," or "Chief of Police," "Town Manager," and "Director
of Public Safety,” shall mean the person or entity named or his/her/its designee.

Section 1.6 EXCLUSIONS
All part-time, seasonal, temporary, Community Service Officers, and all permanent
members of the Department above rank of Captain are excluded from the provisions of this

Contract,



Section 1.7 PROBATION TIME

The probationary period for Police Patrol Officers shall be twelve (12) months from date
of swearing-in. Any probationary employee may be terminated at any time during the
probationary period at the sole discretion of the Town and said termination, or any discipline,
shall not be subject to the grievance and arbitration procedures with Section 2.1.
Section 1.8 AGENCY SHOP

A. All full-time police officers of the North Kingstown Police Depattment
from the rank of Patrol Officer up to and including the rank of Captain shall have the right to
voluntarily join or refrain from joining the Union. Employees who choose, however, not to join
the Union and who are covered by the terms of this contract shall be required to pay a monthly
service fee to the Union for the purpose of aiding the Union in defraying costs in connection with
its legal obligations and responsibilities as the exclusive bargaining agent of the employees in the
bargaining unit.

B. The aforesaid fees shall be payable on or before the first day of each
month, Other than the payment of these service fees, those employees who do not choose to join
the Union shall be under no further financial obligations or requirements of any kind to the
Union, It shall also be a condition of employment that all employees covered by this Agreement
shall, on the 30th day following the beginning of such employment or of the effective date of this
Agreement, whichever is later, pay the monthly services fees.

Section 1.9 DUES WITHHOLDING

A. The Town agrees to deduct, bi-weekly, from the pay of all employees

covered by this Agreement who authorize such deduction from their wages in writing, such

membership dues and service fees as may properly be assessed by the Union. Withholding



authorization forms shall be provided the employees by the Union and shall be signed by the
individual employee and filed with Town Treasurer prior to any wage withholding.

B. The Town further agrees to forward the monies so deducted, together with
a list of names of employees from whose wages such deductions have been made, by the
fifteenth (15th) day of the month, following the month in which said deductions are made, to the
Comptroller, LB.P.O., 159 Burgin Parkway, Quincy, Massachusetts, 02169. A copy of the
aforementioned list shall also be provided Local 473, LB.P.O. The obligation of the Town for
funds actually deducted under this section terminates upon the mailing of the deductions so made
to the person authorized by the Union to receive such amounts from the Town.
Section 1.10  UNION BUSINESS

Employees covered by this Agreement who are officers of Local 473 or who are

appointed by the members of the Police Department as members of the Union's Collective
Bargaining Negotiating Committee, but not exceeding three (3) in number, shall be allowed time
off with pay for official Union business in negotiating with or for conference with Town
Administration Corporate authorities as defined in Chapter 54 of the Public Laws of the State of
R.L, 1963, and all amendments thereto, without the requirement to make up said time. Members
elected as the Local's Executive Board shall be allowed time off with pay for required attendance
at Grievance proceedings and Law Enforcement Officers' Bill of Rights hearings, arbitration
proceedings and contract negotiations without the requirement to make up said time, providing
however that such time off shall not include preparation time, and shall be limited to three
members of the Executive Board per hearing session. Tri-annually, one (1) delegate from Iocal
473 shall be allowed time off with pay to attend the International's Convention. Annually one (1)

delegate from Local 473 shall be allowed time off with pay to attend three (3) regional half-day



meetings of the Union. The expenses of delegates' attendance at either Tri-annual Conventions
or regional half-day meetings shall not be borne by the Town.
ARTICLE 11
Section 2.1 GRIEVANCE — ARBITRATION PROCEDURES
It is hereby agreed by and between the Town and the Union that the following procedures
are established for the purpose of resolving alleged grievances of members of the Department
arising out the interpretation of this Agreement:

A. The Executive Board shall submit a grievance in writing to {orata
meeting with) the Chief of Police within 10 days of the occurrence of the event giving rise to the
grievance.

B. The Chief of Police must issue an answer to the grievance within 10 days
of the meeting or receipt of the grievance. If no decision is received from the Chicf within this
specified time it shall be deemed that the grievance has been denied.

C. If the grievance was not resolved, the Executive Board may take the
grievance to the Town Manager via a written notice (or at a meeting) within 10 days of the denial
of the grievance from the Chief of Police.

D. The Town Manager must issue an answer to the grievance within 10 days
of the meeting or receipt of the grievance. If no decision is received from the Town Manager
within this specified time it shall be deemed that the gtievance has been denied.

E. If agreement was not reached, the grievance may be submitted to
arbitration by either party giving written notice to the other party, within 20 days of the denial,
whereby both parties shall endeavor to select an impartial arbitrator by mutual agreement. In the

event of the absence of such mutual agreement, the matter shall be referred to the American



Arbitration Association for selection of an impartial arbitrator and arbitration proceedings in
accordance with the Voluntary Labor Arbitration Rules of said Association. The arbitrator shall
have no power to add to, subtract from, or change the terms of this Agreement. The arbitrator
shall be confined solely to the interpretation and application of the terms of this Agreement and,
his decision shall be final and binding on both parties. The Union and the Town shall share fees
and expenses of the impartial arbitrator equally.

F. A grievance as referenced in this Agreement shall be defined as a dispute
arising out of the interpretation of any of the terms of this Agreement, but shall exclude
disciplinary action, which shall be processed under the North Kingstown Police Departmental
Rules and Regulations and/or State Law. Officers may appeal disciplinary action of two (2) days
suspension or less by requesting a review by the Town Manager, in writing, within seven (7)
days of the disciplinary action. The Town Manager will schedule a hearing within ten (10} days
thereafter. The employee will have a right to Union representation at the hearing and will have a
full opportunity to provide such information as he/she wishes. The decision by the Town
Manager shall be final and binding on all parties.

ARTICLE IIT

PERSONNEL, PAY AND BENEFITS
SECTION 3.1 CLASSIFICATION AND PAY
The pay rates and pay ranges for job classes in the bargaining unit, for the {iscal year
beginning July 1, 2021 and ending June 30, 2024 shall be prescribed in Appendix A, attached.
This shall represent a 2,75% wage increage effective July 1, 2021 for all members, and a 1.25%

wage increase effective July 1, 2022 for all members, and a 1.25% wage increase effective



January 1, 2023 for all members, and a 1.5% wage increase effective July 1, 2023 for all
members, and a 1,75% wage increase effective J anuary 1, 2024 for all members,

When the Town declares a permanent vacancy exists in one of the departmental ranks as
listed in sections 5.1, 5.2 and 5.3 of the contract, the Town shall fill said vacancy from the
promotional list designated for that particular rank within 30 days of the vacancy.

If the permanent vacancy develops in the absence of a current promotional list, the Town
shall fill the vacancy as soon as the new list is established.

The Town shall begin the testing procedures for departmental ranks as outlined in
sections 5.1, 5.2 and 5.3 of the contract ninety days prior to the expiration of the existing list.
Section 3.2  LONGEVITY PAY

Longevity Payments to all full-time employees in the bargaining unit (excluding

temporary, seasonal, part-time and per diem employees) shall be based on the following scale:

Total Annual Longevity
Aggregate Years of Continuous Service Payment
5, but less than 11 years 2-1/2% of Base
11, but less than 15 years 5% of Base
15, but less than 20 years 7-1/2% of Base
20 years of over 10% of Base

Effective July 1, 2023 said annual longevity payments will be increased by .5% as

follows:
Total Annual Longevity
Aggregate Years of Continuous Service Payment
5, but less than 11 years 3% of Base
11, but less than 15 years 5-1/2% of Base

15, but less than 20 years 8% of Base



20 years of over 10-1/2% of Base

Said longevity payments shall not affect the annual increment to which an employee is
entitled, but are compensation for continued and faithful service to the Town.

Time spent in the Armed Forces of the United States (i.e., Army, Navy, Airforce, Marine
Corps, and Coast Guard) while on approved military leave from the Town, shall be included in
determining the number of aggregate years of service.

Section 3.3 PERSONNEL

A, The Town and the Union shall recognize and adhere to all provisions of Federal,
State and Local Laws, the North Kingstown Police Department Rules and Regulations and the
terms of this Agreement.

B. It is not the intention of this section to deprive any member of the bargaining unit
of any benefits conferred by the Town's Personnel Ordinance and/or Personnel Rules and
Regulations, as it or they may be amended from time to time. The sole purpose of this section is
to make it clear that in the event there is any conflict, contradiction, overlap or duplication
between this Agreement and/or the departmental Rules and Regulations and/or ordinance, then
the terms of this agreement and the provisions of the Departmental Rules & Regulations shall
control.

C. It is understood by the Town and the Union that the Police Department Rules and
Regulations are subject to continuing revision by the aforementioned Police Chief and the
Director of Public Safety.

D, Material will not be added to the Police Department Rules and Regulations
without prior discussion between the Director of Public Safety, the Police Chief and the Union;
provided, however, that this shall not be construed to require the Union's approval, and provided,

further, that in the case of operational emergency requiring an order to cover a specific situation



covered by the Department's Rules and Regulations, the Chief may waive prior discussion
which, however, he will initiate within four (4) days after such an order has been issued.

E. In the interest of public safety and in accordance with other health requirements,
the Town may require an employee to take psychiatric or physical examinations and when the
appointment for such examinations is during employee's regularly scheduled work hours, he/she
will receive straight time compensation for those hours. The cost of said examination will be
borne by the Town.

F. Employees shall be required to obtain and maintain a valid Rhode Island driver's
license, or a driver's license from the State of Connecticut, or the Commonwealth of
Massachusetts.

Section 3.4 INSURANCES

A. Liability

The Town shall purchase and maintain, as available, during the term of this Agreement,
group liability insurance covering suits involving false arrest charges against any member of the
Department. In the event such insurance becomes unavailable to the Town, the Union will be
notified immediately. Joint efforts may then be made to obtain coverage elsewhere.

The Town will also continue to maintain comprehensive liability coverage.

B. Health Insurance

¢y The Town will make available a Healthmate insurance product, summary of
benefits attached by appendix, each as and if made available to the Town from time to time by
Blue Cross/Blue Shield of Rhode Island. The Town may also make other health insurance
products available to employees from time to time, in its discretion, Such policies will provide

family coverage to married employees and individual coverage to unmarried employees.



(ii)  No employee hired after June 30, 1998 will be eligible to receive coverage under
a plan more costly than the Town’s Healthmate product.

C. Retiree Health Care Coverage

Town will pay up to the same per capita amount for a Healthmate product, each as and if
available from Blue Cross/Blue Shield of Rhode Island, from the date of their retirement until
such time as they secure employment which provides reasonably comparable medical insurance
or until they are eligible for Medicare or other Federal Programs. Health insurance coverage
shall be suspended if the retiree receives reasonably comparable medical insurance pursuant to a
policy held by the retiree's spouse. At any time a retiree's health benefits are suspended due to
either employer provided coverage or coverage held by a spouse, when said employment or
spousal coverage ends, for whatever reason, health benefits provided hereunder shall be
reinstated as soon as practicable after the Town has been notified in writing by the retiree.
Effective Januvary 1, 2023, all members retiring on or after January 1, 2023, shall receive the
same health care insurance coverage as active employees in the Department subject to the
limitations set forth herein and said health insurance coverage provided to said retirees shall be
subject to any changes made thereafter to the health insurance coverage of active employees,
except that the premium contribution percentage of said retirees shall be frozen as of the date of
their retirement.

D. Alternative Health Qption

Upon presentation of alternative health care coverage pursuant to a non-Town paid plan
satisfactory to the Town, employees eligible for paid health care insurance under this agreement
may choose not to be covered under the Town's group health insurance policies. Said alternative

coverage must make the Town employee eligible for an occupational health rider, under the



Town's group health insurance policies, the cost of which will be bome by the Town. Eligible
employees enrolled in a family plan making this choice shall receive fifty percent (50%) of the
‘Town's net cost for family plan coverage, not to exceed the cost of fifty percent (50%) of the cost
of family Healthmate Coast to Coast, for each full contract year in which they are not covered for
family coverage. Those dropping individual coverage shall receive fifty percent (50%) of the
Town's net cost for individual plan coverage, not to exceed the cost of fifty percent (50%) of the
cost of individual Healthmate Coast to Coast, for each full contract year in which they are not
covered for individual coverage. For each year in which the employee opts out under this
section, he/she shall receive no coverage pursuant to this Article, except that employees may opt
back into the Plan in the event of a Major Life Event causing loss of alternative coverage, such
as death or loss of employment of a spouse, Employees who wish to opt out of a plan must
notify the Town during the month of June, with the change in coverage being effective as of July
1st, Payments to employees under this provision shall be made at the end of each contract year,
in arrears, no later than thirty days after the year-end. If an employee has opted back into Town
coverage during the course of a contract year, he/she shall be entitled to no payment under this
Section for that year.

E. Life Insurance

The Town shall provide for each member of the Department, during the term of this
Agreement, Group Life Insurance in the face amount of Fifty Thousand Dollars ($50,000.00)
with no co-pay. This coverage shall further provide for double indemnity in the event of
accidental death, contain a provision for conversion by a member to an individual policy at the
time of termination of his employment with the Department and provide for each member to be

furnished a certificate of such insurance.



F. Dental Insurance

The Town will make available Delta Dental Levels I, III and I'V to dependents up to age
26.

G. Vision Evewear

The Town will continue to make a vision eyewear plan available, provided Blue
Cross/Blue Shield continues to offer it to the Town.

H. Alternative Coverage — Town Option

The Town shall have the right at any time, after prior consultation with the Union, to
provide equivalent coverage as substitute for any or all of the insurance coverages set forth in
this Section 3.4 by self-insurance, national insurance, alternative carriers or otherwise.

1. Coordination and Substitution of Benefits/Dual Coverage

In the event any employee or dependent or dependents are entitled to benefits under any
employee insurance plan or employer self-insurance plan providing benefits similar or identical
to this Agreement, the benefit hereunder shall be reduced by the amount necessary, if any, so that
the sum of all benefits payable under this group health insurance and under any other group plan
shall not exceed the necessary, reasonable and customary expenses for surgical services
rendered, and for all other services rendered, and shall not exceed the amount provided for under
this Agreement. If the said other group plan contains a provision for non-duplication of benefits,
the group plan or program insuring the individual as an employee (as distinguished from a
dependent) will be considered primary, and in the case of children, the group plan or program
insuring the father will be considered primary.

The benefits provided for under the group health insurance covered by this Agreement

shall be in substitution for any and all other plans providing hospital, medical, surgical, sickness,



dental, etc., benefits. It is intended that the benefits provided by the group health insurance
covered by this Agreement shall comply with and be in substitution for any provision of similar
benefits which are provided under any law now in effect or hereafter in effect. If any benefits of
a similar nature to those provided in this Agreement are required under any law now in effect or
hereafter in effect and the benefits provided by the group health insurance covered by this
Agreement are not considered in substitution therefore, the benefits provided for under the group
health insurance covered by this Agreement shall be reduced by the amount of such benefits
provided under such law.

Pursuant to the foregoing, any employee eligible for insurance coverage paid for by the
Town or any of its subdivisions in addition to coverage provided by this Section will not be
entitled to double coverage, but rather will receive coverage under one family plan, That plan
will be the one provided employees by this Section unless the employee's spouse's coverage is
provided pursuant to a collective bargaining agreement which does not expressly permit such
coverage to be displaced, in which case the spouse's insurance will be retained and the
employee's will not.

J. Contribution

Effective June 1, 2018, the Town shall pay 80% of the cost of coverage provided for
under this Section and the employee shall pay 20%, except Group Life Insurance, Liability
Insurance, and Workers' Compensation 10D Insurance.

Effective July 1, 2010, employees hired on or after July 1, 1995 will continue to pay 20%
of the cost of coverage provided while covered by Town insurance; employees hired before July
1, 1995, but not yet eligible for a 20 year pension benefit, will pay 20% during active

employment and 20% in retirement unless they retire on their 20th anniversary of employment,



in which case they will not pay 20% in retirement, and; employecs hired before July 1, 1995 who
are eligible for a 20 year retirement as of July 1, 2010, will be required to pay 20% contribution
effective July 30, 2010, in both active employment and in retirement, unless they retire on or
before July 30, 2010.
Section 3.5 UNIFORM ISSUE
The Town shall supply to each member of the Department hired after July 1, 1985 issues
of uniforms and equipment to include the following:
One (1) winter jacket
One (1) summer jacket
Four (4) trousers, two-winter weight, two-summer weight
One (1) pair shoes
One (1) pair gloves
One (1) gun belt and related equipment
Two (2) ties
One (1) cap
One (1) winter raincoat
One (1) hat cover
Four (4} shirts
Two (2) long sleeve
Two (2) short sleeve
One (1) Bullet Resistant Vest
Uniform apparel, badges and nametags as required by the Department.
At the conclusion of the (warranty) life of a bullet resistance vest the Town shall replace
such vests through a competitive bid process. Replacement vests shall meet or exceed the
standards of the National Institute of Justice NIJ-STD-0101.03 “Ballistic Resistance of Police

Body Armor,” Threat Level 11. Officers are responsible for vest replacement due to neglect,
improper care or maintenance, or weight loss or gain (sizing).
Section 3.6 UNIFORM ALLOWANCE

A, On July 1, 2018, the Town shall allow the sum of Fifteen Hundred Dollars

($1,500.00) per annum as a uniform allowance for each uniformed and non-uniformed member



of the department covered by this agreement. Employees shall have the option of receiving the
aforementioned uniform allowance in a lump sum on August 1st, subject to appropriate tax and
withholding, or may elect to receive the uniform allowance on December 1st by providing the
Town Finance Department with appropriate documentation of expenses for the purchase,
alteration, repair or cleaning of uniform items for full reimbursement up to Fifteen Hundred
Dollars ($1,500.00), with any balance of undocumented expenses paid to the employee less
appropriate taxes and withholding. Effective July 1, 2022, the Town shall allow the sum of
Twelve Hundred Fifty Dollars ($1,250.00) per annum as a uniform allowance for each
uniformed and non-uniformed member of the department covered by this agreement. Employees
shall have the option of receiving the aforementioned uniform allowance in a lump sum on
August 1st, subject to appropriate taxes and withholding, or may elect to receive the sum of up to
Fifteen Hundred Dollars ($1,500.00) as a uniform allowance on December 1st. Employees
providing the Town Finance Department with appropriate documentation of expenses for the
purchase, alteration, repair or cleaning of vniform items in excess of Twelve Hundred F ifty
Dollars ($1,250.00) shall receive full reimbursement up to Fifieen Hundred Dollars ($1,500.00),
with any balance of undocumented expenses paid to the employee less appropriate taxes and
withholding. Employees electing to receive the uniform allowance on December 1! who have
up to Twelve Hundred Fifty Dollars ($1,250.00) in documented expenses shall receive full
reimbursement up to that amount with the balance up to Twelve Hundred Fifty Dollars
($1,250.00) paid to the employee less appropriate taxes and withholding.

B. Any item of uniform or civilian apparel damaged beyond repair while in the line

of duty will be replaced by the Town at no cost to the member.



Section 3.7 SENIORITY

A. Insofar as is practicable, seniority of the members of the North Kingstown Police
Department shall be computed according to the continuous service in each rank, except for patrol
officers, where seniority shall be computed according to continuous service from the date said
member is sworn in as a police officer for the Town of North Kingstown. Seniority rights shall
apply to shift assignments for all members other than probationary patrol officers, days off and
vacations. The term "shift assignment" shall not be interpreted to include the assignment of
members holding the rank of sergeant and above to newly created departments, divisions, or
positions. A senior officer, however, may reject a seniority position or benefit. This shall not be
construed by the Town as a waiver of such officer's seniority rights in a subsequent situation
where seniority would prevail.

B. Within thirty (30) days subsequent to the execution of the Agreement, the Town
shall furnish the Union and the department, a copy of the proposed seniority list and the Union
and/or the Department shall have thirty (30) days in which to make any changes or corrections to
said list and/or signify their approval thereof. Following the approval of the order of seniority by
all parties thereto, an official, up-to-date seniority list shall be posted and maintained on the
bulletin board at the Police Headquarters for the benefit of all Department members. All
subsequent seniority questions shall be resolved in accordance therewith.

C. In the event two (2) or more members of the Department have the same date of
original employment with the Department, seniority shall be determined by the member's final

scores in the State Municipal Training School.



Section 3.8 MOTOR VEHICLES

A, It is understood and agreed by both the Union and the Town that the washing,
cleaning, and mechanical maintenance of police vehicles, excluding refueling, will not be duties
performed by the police officers during their normal tour of duty, except during emergencies. It
is understood and agreed by both the Union and the Town that the Town shall maintain police
vehicles in safe operating condition and that all repairs will be made as quickly as possible.

B. An officer, during his lunch period, may use a police vehicle as available
provided, however, that such officer shall be subject to call during said lunch period.

C. The town agrees to provide and maintain air conditioning, in all of the police
vehicles, used by members of this agreement, which are purchased subsequent to July 1, 1987.
Section 3.9 EDUCATION AND TRAINING

A. Members of the Department who plan to attend courses related to law
enforcement degree programs offered by any accredited college during a fiscal year of the Town,
must submit a statement in writing to Chief of the Department describing such course or courses
and the cost thereof, including the cost of required course materials. This statement must be
submitted prior to the date a prepared budget is submitted by the Department to the Town
Manager for such fiscal year.

B. The Town of North Kingstown shall pay the complete tuition and expense of
books, supplies and graduation fees incurred by members who are members who are enrolled in
a degree course at any accredited school or college, Such expense shall be paid by the Town
upon request for said course within a fourteen day period. Evidence must be provided by the

member or full reimbursement must be made to the Town by the member, However, if a course



is not completed or is failed, the Town will be reimbursed by the Officer for the cost of the
tuition and expenses immediately upon the Officer's withdrawal from the course.

C. BCI Training. Officers attending the Rhode Island BCI course at URI will
receive pay for a regular work shift on each day of such attendance that falls on a day on which
they are scheduled to work, and they will not be expected to work their normal shift on that day.
For purposes of this subsection only, the same day for officers who work the midnight shift shall
be deemed to be the following day. Ie., officers on midnight shift will not be expected to work,
but will be paid as if they had worked, the regular shift beginning at midnight immediately
following the BCI training.

Section 3.10 TERMINAL PAY

All members who leave the service of the Town for any reason shall receive all pay,
which may be due them with the following qualifications:

A, All Members who leave the service of the Town for any reason other than
retirement or death in the service of the Town and who have completed one (1) year’s service
shall be paid for all unused vacation time to a maximum of three hundred twenty 320 hours.
Employees who leave before completing one (1) year’s service shall not be entitled to any
vacation pay upon termination.

B, Terminal pay shall be paid to members who are dismissed to a reduction in force
from Town employment in the following manner:

I. Six (6) months, but less than six (6) years of continuous service - One (1) week of
pay at the normal rate.
2, Six (6) years but less than eleven (11) years of continuous service - Two (2)

weeks of pay at the normal rate,



3. Eleven (11) or more years of continuous service - One (1) day's pay at normal rate
for each year or fraction thereof.

C. Members who are retired or the estates of members who die in the service of the
Town shall be paid for all unused sick leave, and/or unused vacation leave, not to exceed one
thousand one hundred (1100) hours total at 100% of the officer's hourly rate.

D. On separation from the service of the Town, voluntarily or otherwise, no member,
with the exception of those who are eligible for retirement or die in the service of the Town, shall
receive any pay for any accumulated sick leave.

Section 3,11 VACATIONS

A. Vacation leave shall be allowed and considered earned by a member who has not
completed five (5) full years of continuous service with the Town on the basis of 5.1923 hours
per pay period, but no member shall be allowed a full vacation leave until he has completed one
(1) full year’s service.

B. Vacation leave shall be allowed and considered earned by the member who has
completed five (5) full years of continuous service with the Town on the basis of 6.2308 hours
per pay period.

C. After ten (10) years of continue service with the Town, the member shall earn
8.3077 hours per pay period, plus 0.4615 hours per pay period for each year of continuous
additional service to a maximum of 360 hours per year shall be allowed and considered earned
by the member.

D. Vacation leave may be accumulated to any amount but only Six-Hundred (600)

hours of such leave may be carried over from one (1) fiscal year to another. The amount of



accumulated vacation leave of an employee in excess of Six-Hundred (600) hours at the end of a
town fiscal year, shall be credited to the sick account of the employee.

E. Holiday’s under this Agreement, if occurring during a member's vacation period
consisting of at least four (4) consecutively assigned workdays if the member works an 8.5-hour
shift, or three (3) consecutively assigned work days if the member works a 12-hour shift, shall
not be charged to the member's accrued vacation time.

F. Members may utilize leave on holidays.

SECTION 3.12 FAMILY ILLNESS AND PERSONAL LEAVE

A. Family Illness Leave

Any member shall be allowed time off, not to exceed three (3) working days in each
current year, when his presence is required to be with his immediate family on account of serious
illness and the same shall be reported by the employee to his supervisor when leave is taken.
This leave shall be with pay but shall not be granted until the employee has completed one (1)
year of continuous service. “Immediate family” shall be defined as including only spouse,
domestic partner, children, mother, father, brother, sister, and any other relative living in the
member's household. Family Illness Leave shall not be credited as hours worked for purpose of
determining overtime pay and shall not be chargeable to the membet's accrued sick leave,

The Chief of the Department may require satisfactory proof of illness or the need for
attending a member of the immediate family and may disallow family illness leave in the
absence of such proof.

After a member uses all Family Illness Leave, they shall have the option of this time

being charged as sick or annual leave time should additional time be required. Any member may



choose to carry over no more than two (2) days of unused Family Ilness Leave to the following
fiscal year for a total not to exceed five (5) Family Illness Leave Days.

B. Personal Leave

Any member shall be allowed time off, for personal reasons, not to exceed one (1)
working day in each current year. A personal day may not be used while an employee is on sick
leave and may not be used during the week immediately before or after an employee's scheduled
vacation without the approval of the Chief of the Department, This leave shall be with pay and
shall be granted by the Chief of Department or by a patrol commander subject to the approval of
the Chief, No explanation or justification shall normally be required of the member as to the
purpose ot use of personal leave time. Personal leave shall not be credited as hours worked for
purpose of determining overtime pay.

C. For purposes of this subsection 3.13, the term “day” shall mean a 12-hour day for
those working 12-hour shifts, and an 8.5-hour day for those working 8.5~hour days.

Section 3.13 SICK LEAVE

A. All members shall receive 5.1923 hours per pay period for sick leave, which they
may accumulate during continuous service from year to year without limit,

B. Any member who uses no sick time for the period of July 1 through December 31,
they shall be entitled to one (1) additional annual leave day at the start of the next fiscal year.
[12-hour day for those working 12-hour shift; 8.5 hour day for all others.]

C. If'a member has accrued sick leave in excess of 1020 hours, the member may
request the Town buy back all or any portion thereof these hours at fifty percent (50%) of the
member's current salary, payable during the first pay period in December and not for purposes of

pensions.



D. EXTENDED SICK LEAVE BENEFITS

Effective July 1, 2018 the extended sick leave bank previously established will be closed
to any further donations and the extended sick leave program established under this section shall
be permanently abolished. The Union or the Administration of the Police Department may
request of the Town Manager, on a case by case basis, to implement a one-time opportonity of
donation of sick time for an employee/member in need. The development, implementation and
approval of said one-time opportunities will be at the sole discretion of the Town Manager. The
balance of the account on June 30, 2018 will be exhausted, according to the terms of this section,
before requesting donations.

Section 3.14 BEREAVEMENT LEAVE

All members of the bargaining unit shall be eligible to receive bereavement leave, per

occurrence, on the death of a member of his/her immediate family as follows:

a. Spouse (including Domestic Partner): 10 days
b. Children and Stepchildren: 10 days

c. Mother, father, brother, sister, including all step and in-law related and
grandparents: 5 days

d. Aunt, Uncle, spouse’s aunt and uncle, spouse’s grandparents: 1 day

Bereavement leave shall not be chargeable to the member’s accrued sick or annual
vacation leave. On the occurrence of a death of a spouse (including domestic partner), child or
stepchild, a member of the bargaining unit may request additional time off at the discretion of,
and in a manner agreeable to the Chief of the Department and the Town Manager.

Section 3.15 TRAINING ACADEMY COSTS
The parties understand that probationary police officers, within ninety days of

appointment as such, required by the Town to execute an agreement in a form satisfactory to the



Town requiring that they pay in full to the Town all costs incurred by the Town related to their
attendance at the Municipal Police Academy in the event that they voluntarily leave employment
with the Town within two years of graduation from the Academy, that they repay three-quarters
(3/4) of all such sums if they voluntarily leave the employment of the Town more than two years,
but less than three years after graduation from the Academy and that they repay one-half (1/2) of
all such sums in the event they voluntarily leave the employment of the Town more than three
years but less than four years after graduation from the Academy, and that they repay one-quarter
(1/4) of all such sums in the event that they voluntarily leave the employment of the Town more
than four years but less than five years after graduation from the Academy. Included within the
amounts to be repaid, but in no way limiting the same, shall be salary paid to the officer while
attending the Academy, the cost of books, tuition (if any is paid), uniforms, other school
materials and costs incurred but the Town in collecting such sums (including reasonable
attorneys' fees) from such voluntarily terminating employees. The parties agree that such
individual agreements shall be binding upon the employee and the Town after the employee’s
probationary period.
ARTICLE 1V

SHIFT HOURS, OVERTIME, OUT OF RANK, CALL BACK AND HOLIDAY PAY

Section 4.1 HOURS OF WORK
The regular hours of work each day shall be consecutive for uniformed personnel except
for any authorized interruptions for lunch period.
The regular work schedule for all uniform members of the Department, except those

assigned to administrative duties, shall be a fourteen (14) day cycle starting on Tuesday and

consisting of two (2) consecutive working days of twelve (12) hours followed by two (2)



consecutive days off, followed by three (3) consecutive days on; then two (2) consecutive days
off, followed by two (2) consecutive days on followed by three (3) consecutive days off. All
such regularly scheduled shift hours worked are part of the officer’s regular pay and thus
pensionable.

The work week for the, non-uniformed members, and those assigned to administrative
duties shall be five (5) consecutive days, four of which shall be 8.5-hour days and one which will
be an eight (8) hour shift increment followed by two (2) days off. All such regularly scheduled
shift hours worked are part of the officer’s regular pay and thus pensionable. Each eight (8) hour
and each eight and one-half (8.5) hour shift increment shall include a one-half (1/2) hour lunch
period, and each twelve hour shift will include either two one-half (1/2) hour lunch periods or
one (1) one-hour lunch period. It is understood that all breaks will continue to be paid and
subject to call.

All members of the Department covered by this Agreement shall be present at Roll Call,
which shall commence at ten (10) minutes prior to the beginning of a member's shift. Members
shall report to said Roll Call fully prepared for duty. Time spent while attending Roll Call shall
not be counsidered for pay purposes, under any circumstances, but shall be considered as part of
and included in the normal shift hours, which the Roll Call precedes.

Section 4,1.1 SHIFT DIFFERENTIAL PAY
All employees covered by this Agreement shall receive $.25 per hour in addition to their

regular hourly rate of pay for duty assignment to the overnight shift.



Section 4.2 OVERTIME PAY

A. Uniformed police officers who work in excess of their regular schedule shall be
compensated at the rate of one and one half (1-1/2) time such hours worked multiplied by their
regular hourly rate of pay set forth in the attached Appendices.

B. Recording and authorization of overtime as well as sick leave, shall be by the
Patrol Commander, as authorized by the Chief.

C. Vacation leave or holiday leave shall be credited as hours worked during the week
in which taken. Sick leave shall not be credited as hours worked for purposes of determining
overtime pay if taken within a twenty-four hour period just prior to such overtime or
immediately following such overtime.

D. Overtime hours for uniformed police officers shall be defined as those hours
worked which are in excess of and contiguous to their regular schedule. Overtime hours for non-
uniformed police officers shall be defined as those hours worked on a uniformed shift
assignment,

E. Members of the Detective Division shall be compensated in accordance with the
salary schedule appended. Members of the Detective Division shall receive time and one half
overtime pay for all hours worked in excess of their regularly scheduled hours.

E. Scheduled overtime shall be assigned on a rotating seniority basis,

Section 4.3 OUT OF RANK PAY

A member of the Department, covered by this Agreement who works on an acting
assignment in a higher rank than said member’s rank for a period of thirty (30) or more
consecutive calendar days, shall be paid out of rank pay retroactively from the first day. The rate

of out of rank pay shall be the difference between that hourly rate of the rank of the acting



assignment, which is one pay step higher than the member’s regular pay step and the member’s
regular hourly rate. Members assigned to acting assignment in higher ranks, shall not be rotated
for the purpose of preventing any one member from completing thirty (30) consecutive calendar
days of out of rank service and qualifying for out of rank pay.

Section 4.4 CALLBACK

A, All members of the Department shall, when called back to uniformed duty,
excluding court duty, be compensated at the rate of time and one-half. Such call back pay shall
be for the actual hours worked except that, regardless of the number of hours actually worked,
each member called back to uniformed duty shall be entitled to call back pay for a period of not
less than a four (4) hour duration.

B. Members of the Department required to attend court during other than normal
duty hours shall be compensated at the rate of time and one half. Such call back for court times
shall be for the actual hours worked except that, regardless of the number of hours actually
worked, each member called back to duty for court attendance shall be entitled to be paid for a
period of not less than four (4) hours duration,

Section 4.5 HOLIDAY PAY

A. The following shall be paid holidays for each member of the bargaining unit:

New Years Day January 1

President’s Day February (Third Monday)

Memorial Day May (Last Monday)

Fourth of July July 4

Good Friday Friday before Easter Sunday

Labor Day September (First Monday)

Columbus Day October (Second Monday)

Veteran’s Day November 11 (Day of Federal Observance)
Thanksgiving Day November (4th Thursday)

Day after Thanksgiving November (Friday after 4th Thursday)
Martin Luther King Day January (Third Monday)

Christmas Day December 25



If any one of the foregoing holidays is observed on a day different from the date of the
holiday, only the day of observance shall be construed as a holiday for purposes of this section,
provided, however, for Christmas, New Years Day, and the Fourth of July, only the day of the
holiday, not the day of observance, shall be deemed to be the holiday for purposes of this section.

For each of the aforementioned holidays, each member shall receive, in addition to his
regular pay, one (1) day’s holiday pay to be determined by multiplying his regular hourly rate
times eight (8) hours. For hours actually worked on any of the aforementioned holidays, the
uniformed members of the Department shall be paid, in total, one and one-half (1 1/2) times their
regular hourly rate separate and apart from their holiday pay for that day, and two and one-half
times their regular hourly rate for each hour over eight they are required to work. Non-
uniformed personnel, and those assigned to administrative duties, shall normally be granted all
holidays off if such holidays fall on said members normally scheduled work days. Said non-
uniformed personnel, and those assigned to administrative duties shall be given an additional six
(6} days administrative leave per year. Should a non-uniformed member, and those assigned to
administrative duties be required to work on a holiday, he shall be granted a similar number of
hours off, administratively, within two (2) weeks subsequent to that holiday at the discretion of
the Chief of the Department.

B. Any Detective who works on a five and two schedule and one of their normal
days off is a Monday holiday will not lose the day off. They will be given their next scheduled
working day off with pay.

C. Effective as of the date on which the 12-hour shift schedule takes effect holiday

pay for those working 12-hour shifts will be converted according to the following formula:



h/37.5 = x/42 where h is the number of hours accrued on the 4/2 schedule and x is the
number of hours to be accrued on the 12-hours schedule. Thus an officer who current accrues 8
hours of holiday pay will receive 8.96 hours (8/37.5 x 42 = x = 8.96).

This formula is intended to fairly increase the holiday pay benefit in exactly the same
proportion to hours worked per week.

Section 4.6 TOWN AND PRIVATE DETAILS

A. All employees, when assigned to any special Town (formerly referred to as
“civic™) detail, other than his or her normal police duties and outside of his or her normal tour,
shall be compensated at the rate of time and one half for that time actually worked on such
special Town detail. For hours worked on any of the aforementioned holidays, employees shall
be paid at two (2) times their regular hourly rate. Wages for such special Town details will be
paid to the employee by the Town through its regular payroll system. All special Town details
will be assigned by the Chief of the Department, or his or her designee, on a rotating basis, in
order of seniority with the regular officers allowed first choice before community service
officers.

B. A detail list will be made up annually of those employees who wish to work
Private (formerly known as non-civic) details. Acceptance of Private details will be on a
voluntary basis. Private details shall be given out by rotation in order of seniority and shall be
posted in advance at least, whenever practical, forty-eight (48) hours prior to the starting time of
such detail with the regular officers allowed the first choice before community service officers.

C. Members of the Department covered by this Agreement who are injured during
the course of duty on Private (formerly referred to as non-civic) details involving traffic duty on

public highways within the Town of North Kingstown, Private details required by the Town



Council, or Private details which are authorized by the Chief of the Department, shall be
afforded all of the benefits of any officer who is injured on duty as provided in Title 45, Chapter
19, Section 1, General Laws of Rhode Island, 1956, as amended. (The parties recognize that
salary benefits awarded by R.I.G.L. § 45-19-1 terminate upon retirement on pension or other
termination of employment.) Department Rules and Regulations and general orders shall be
followed for reporting such injuries incurred while on a Private detail.

D. Private (formerly referred to as Non-civic) details shall be paid at an hourly rate
ag specified in the Police Department Rules and Regulations. Payment for Private details will be
made through the town payroll and when practicable on the regular pay day following the
biweekly pay period in which the work was performed. Although payment is made to the
officers by the Town, the Private detail hours worked by officers is exempt from the provisions
of the Fair Labor Standards Act for overtime compensation under “Section 553.227 Quiside
Employment.” Effective July 1, 2021, the detail rate shall be equivalent to one and one half (1
12} times the base hourly rate of a top-step, including top-step longevity, patrol officer, to which
fifteen (15%) percent shall be added and payable to the Town.

Any member covered under this Agreement who works a private detail that exceeds eight
(8) consecutive hours shall be compensated at a rate of two (2} times the base hourly rate of a
top-step, including top-step longevity, patrol officer for the hours in excess of eight (8), to which
fifteen (15%) percent shall be added and payable to the Town.

Any member who works a private detail on any of the aforementioned holidays shall be
compensated at a rate of two (2) times the current private detail rate for all hours worked on said

holiday, to which fifteen (15%) percent shall be added and payable to the Town.



All private details shall be paid in two (2) hour increments (i.e. 4,6,8). With a minimum
detail of four (4) hours.

Section 4.7 SHIFT ASSIGNMENTS

A. Members of this agreement shall have shift assignments, based on the seniority
provisions as provided for in Section (3.7). Except as otherwise provided in this agreement, at
no time shall the Town re-schedule work hours on a day to day basis. Members’ work hours
may be re-scheduled on a day to day basis for the purpose of facilitating attendance at in-service
training or other such conferences, provided however that a member’s days off shall not be
rescheduled unless a member is reassigned to administrative duties of five consecutive work
days followed by two days off.

B. Whenever the Chief of Police, for any reason, determines there is a need for
temporarily reassigning personnel within the department to compensate for expected activity or
to compensate for a vacancy, which is expected to last a minimum of thirty (30) days, he shall
post the position in accordance with Section (3.7). However, at no time shall temporary
assignments be for less than thirty (30) days. Upon the conclusion of the Temporary assignment
the individual so assigned shall be returned to the assignment previously occupied.

C. It is further understood that whenever an individual fills a temporary assignment,
he shall receive all the benefits afforded that assignment,

Section 4.8 EXCHANGE OF DUTY

In connection with their agreement on a 12-hour shift schedule, the parties have agreed as
follows. Employees may exchange shifts with other employees of the same rank with the
approval of the Chief or his/her designee, which approval will not be denied unless to do so

would unduly disrupt the operations of the North Kingstown Police Department, Furthermore,



the switching officers will not be required to disclose the reason for the exchange. Both officers
who switch remain responsible for seeing that the shift is filled. No exchange of duty shall result
in overtime pay liability for the Town. In the event that the officer to fill in for another officer’s
assigned shift cannot work for the assigned officer for any reason, then it will be the assigned
officer's responsibility to either work the shift or have another officer fill in, Any overtime
incurred as a result of the assigned officer not working or no one working for the assigned officer
will be taken out of the assigned officer’s pay for that pay period.
Section 4.9 COMPENSATORY TIME

A, All members will be allowed to accrue a maximum of one-hundred twenty (120)
hours of compensatory time off in lieu of overtime if they choose said compensatory time to be
accrued and used prior to October 15 each year. Such compensatory time is earned at a rate of
one and one-half (1 ¥*%) times the accrual hours worked. Compensatory time may not be used if
its use causes overtime to be paid out. Any unused compensatory time, except compensatory
time earned for On Call and FTO, will be paid out on the last payday of October, or the first
payday of November, at the member’s regular rate of pay.

B. Any members of any division required to be On Call shall be compensated one (1)
hour of compensatory time for each day On Call, and all FTOs shall be compensated one (1)
hour of compensatory time for each full shift that they train a new officer; however, these earned
hours will be use or lose within one year from the date earned.

C. On or about November 1, 2022, the Town shall consider whether to remove the
one hundred twenty (120) hour maximum accrual of compensatory time and allow up to one

hundred twenty (120) hours of compensatory time to be carried over from year to year. If the



Town and Union agree to said carryover of compensatory time, the Town shall present a
Memorandum of Understanding to the Union for its consideration.
Section 4.10 DISPATCH ASSIGNMENTS
If the Public Safety Communications Department has a vacant police dispatch shift that it
is unable to fill, the following procedure shall be followed:
1. Qualified members of the department on the department’s Dispatch
Overtime List will be offered the Dispatch overtime opportunity.
2, If no member volunteers to fill said Dispatch vacancy, the vacancy will
revert back to the Public Safety Communications Department to be filled.
3. A police department supervisor shall not be precluded from ordering said
vacancy to be filled by a Department member in an emergency circumstance.
ARTICLE V
PROMOTION PROCEDURES
Section 5.1 PROMOTION TO SERGEANT
Any member, having completed three (3) years of service to the Town as Patrol Officer,
shall be eligible for promotion to the rank of Sergeant. The following shall be the established
procedure for determining the eligible Patrol Officers to be promoted to the rank of Sergeant,
when such promotional vacancy exists within the Department.
A. Each eligible Patrol Officer of the Department shall be given an exam having a
maximum possible attained score of one hundred (100) points, distributed as follows:
1. Twenty percent (20%) of the maximum possible one hundred (100) points, or a

maximum of twenty (20) points, shall be attributable to an oral exam given by the Chief of the



Department. This exam shall be given prior to any written exam and shall be posted prior to any
other examination being given.

2. Sixty percent (60%) of the maximum one hundred (100) peints, or a maximum of
sixty (60) points, shall be attributable to a written exam.

3. Ten percent (10%) of the maximum possible one hundred (100) points, ora
maximum of ten (10) points, shall be atiributable to education and/or military service as follows:
five (5) points being awarded for at least 60 college credits; and/or five (5) points awarded for
either two (2) years of active military service or four (4) years of National Guard or Reserve
service; ot ten (10) points awarded for either four (4) years of active military service or eight (8)
years of National Guard or Reserve service; or ten (10) points being awarded for a Bachelor’s or
an advanced degree.

4, Ten percent (10%) of the maximum possible one hundred (100) points, or a
maximum of ten (10) points, shall be attributable to the officers seniority in the North Kingstown
Police Department, said officer receiving one (1) point per year up to a maximum of ten (10)
years.

5. The results of written examinations of all candidates shall be posted prior to
announcement of promotion(s) to the rank of Sergeant, In the event of tie scores resulting from
the procedures defined above, seniority shall prevail.

Section 5.2 PROMOTION TO LIEUTENANT

Any member of the Department who has served at least one (1) year in the rank of

Sergeant shall be eligible for promotion to the rank of Lieutenant when such vacancy exists

within the Department.



A. Each eligible member of the Department shall be given an exam having a
maximum possible attained score of one hundred (100) points, distributed as follows:

1. Twenty percent (20%) of the maximum possible one hundred (100) points, or a
maximum of twenty (20) points, shall be attributable to an oral exam given by Chief of the
Department. This exam shall be given prior to any written exam and shall be posted prior to any
other examination being given,

2. Sixty percent (60%) of the maximum one hundred (100) points, or a maximum of
sixty (60) points, shall be attributable to a written exam.

3. Ten percent (10%) of the maximum possible one hundred (100) points, or a
maximum of ten (10) points, shall be attributable to education and/or military service as follows:
five (5) points being awarded for at least 60 college credits; and/or five (5) points awarded for
either two (2) years of active military service or four (4) years of National Guard or Reserve
service; or ten (10) points awarded for either four (4) years of active military service or eight (8)
years of National Guard or Reserve service; or ten (10) points being awarded for a Bachelor’s or
advanced degree.

4. Ten percent (10%) of the maximum possible one hundred (100) points, or a
maximum of ten (10) points, shall be attributable to the officers seniority in the North Kingstown
Police Department, said officer receiving one (1) point per year up to a maximum of ten (10)
years.

5. The results of written examinations of all candidates shall be posted prior to
announcement of promotion(s) to the rank of Lieutenant. In the event of tie scores resulting from

the procedures defined above, seniority will prevail.



Section 5.3 PROMOTION TO CAPTAIN

Any member of the Department who has served at least one (1) year in the rank of
Lieutenant shall be eligible for promotion to the rank of Captain when such vacancy exists
within the Department.

A. Each eligible member of the Department shall be given an exam having a
maximum possible attained score of one hundred (100) points, distributed as follows:

1. Twenty percent (20%) of the maximum possible one hundred (100) points, or a
maximum of twenty (20) points, shall be attributable to an oral exam given by the Chief of the
Department. This exam shall be given prior to any written exam and shall be posted prior to any
other examination being given.

2, Sixty percent (60%) of the maximum one hundred (100) points, or a maximum of
sixty (60) points, shall be attributable fo a written exam.

3. Ten percent (10%) of the maximum possible one hundred (100) points, or a
maximum of ten (10) points, shall be attributable to education and/or military service as follows:
five (5) points beiﬁg awarded for at least 60 college credits; and/or five (5} points awarded for
either two (2) years of active military service or four (4) years of National Guard or Reserve
service; or ten (10) points awarded for either four (4) years of active military service or eight (8)
years of National Guard or Reserve service; or ten (10) points being awarded for a Bachelor’s or
advanced degree.

4, Ten percent (10%) of the maximum possible one hundred (100} points, or a
maximum of ten {10) points, shall be attributable to the officers seniority in the North Kingstown
Police Department, said officer receiving one (1) point per year up to a maximum of ten (10)

years.



5. The results of written examinations of all candidates shall be posted prior to
announcement of promotions to the rank of Captain. In the event of tie scores resulting from the
procedures defined above, seniority shall prevail.

Section 5.4 PARTICIPATION
In order to be eligible for promotion an employee must actively participate in every phase
of the promotion procedure.
ARTICLE VI
LEGAL PROVISIONS AND DURATION OF AGREEMENT
Section 6.1 PROVISIONS

The Town and the Union hereby acknowledge that all benefits conferred by this\
Agreement upon the members of the Police Department are subject to the provisions of Federal
and State Laws and Regulations and subject, as well, to the provisions of the Town Charter and
Ordinances.

Section 6.2 SAVING CLAUSE

Should any provision of the Agreement be found to be inoperative, void or invalid by a
court of competent jurisdiction, all other provisions of this Agreement shall remain in full force
and effect for the duration of this Agreement, it being the intention of the parties that no portion
of this Agreement or provision herein shall become inoperative or fail by reason of the invalidity
of any other parties or provision.

Section 6.2 DURATION

The duration of this Agreement shall extend from July 1, 2021 through June 30, 2024,

and shall continue in effect thereafter unless amended or modified in accordance with this

Section or Section 6.4, or terminated in accordance with this Section. Either party wishing to



amend, modify or terminate this Agreement must so advise the other party in writing not less
than one hundred twenty (120) days prior to the last day for the appropriation of money by the
Town for the fiscal year commencing July 1, 2024.
Section 6.4 ENTIRE AGREEMENT

The foregoing constitutes the entire Agreement between the parties and no verbal
statement shall supersede any of its provisions. It is understood and agreed that all matters
subject to collective bargaining between the parties have been covered herein.

IN WITNESS WHEREQOF, the parties hereto caused to be signed and sealed this

Agreement and like copies on this 3"\‘ day of ‘AL)QQ.S‘\ ,2021.

In presence of TOWN OF NORTH KINGSTOWN

Sl A o

A. Ralph Mollis, Town Manager

In presence of LOCAL 473, INTERNATIONAL
BROTHERHOOD OF POLICE OFFICERS,
N.A.G.E.

WM > AL ecnsiisinti




Classification Pay Schedule

flzasification Pay Srhedule
Logd 473, international Brotherhood of Police Offivers, NG E
{im Maeral, Bi-Weekly and Bourly ersmacts

=lud-21
2. 75% Increass
IMNLREASE
a2 HORSWEEE
Wikl Do b 42 Hoursfotesk-Patnol
Stap 1 Bho I Bi=p 5 Bhep Sbip §
GRdonths A% Mouths 29 Months 36 Bfonths

D03 Patrol Offiose Yearly 5nA323.38  G4.B0RA8  BSMAZET  FRERILAT VEINESE
8é hr MWeakly 2,204, 75 280,83 2,653.64 283838 301454

Hissirky 2EAHT 2195515 JL.567% 3. 3585922
DE 0 Detactive PO Yearky 80,524,981
Bibr B ekl 100050

Hourhy 368162
D3N Serpeant Wearly A, 124,58
B4 Sl aakiy ga5p.00

Hoarly IEALE0OT
el Evabmct v Sart Yaardy BE, 51,495
B b Bleekiy 3,300.06

Heardy 352864
GEO7 Lhetenan: Yaarly E9 50862
B4 e B enkly 3,444,035

Hourly A1A1L13
206 Distartine L1 Yearly L e e )
Ed Hr BdA ey ) Y

Hourly A a0
g 4 D aptain Yeariy I1,10.2.98
B hr Bl'Weakly 2,888,096

By A6.2972



Local 473, international Bratherhood of Police Gificers, MLAS.E.
e Anaval, Bl-YWeekly and Hourly Incrameats
ToJualz
2,754 Incrasse

IHCREASE

A2 HOVRS WEER
Wilh 2.5% longewity - 42 Howrs/\Week-Pabrgl

Step Shep 3 REapn & Step 4 Btep B

& ¥onths 312 Months 24 Months 36 WMonths

Q203 Pty Offfcer  Yearly BE,7RE.46 B 23062 TOGEG.23 F3TIEG BDI98.77

84 hr Bl miakhs 2,255.86 2,5446.85 2. F1FG3 2 880.09 3,090,332

Ittty 2B.0051 0. 2208 32,3563 RS A6, FHay
0204 Detective PO Yesry B2,650.54
B4 he Blveakhy 3,178.48
oy MBI
0245 Sergeant Yearly 85, 202.90
B4 b Biveekiy A2V
Hewarly 39,0123
GiE Detective 5gb  Yearly 87,846,449
Ba b R ankiy B, 58X 56
Hourly 0. 2685
D207 Listenant Fearly 99 A0 T B3
Ba b BiWeakly 3,531.07
Houely AF Q66
OR0E Detectbee bt Yearly A0 BEF T
4 He BiWsekhy HBEG 45
Hauhy 458403
A0S Captain Yearly 103,630.81
B4 hr BlwWoakhy LW S

Houtly A ABAE



Local 473, International Brotharhood of Police Offlcers, N.AGE.
{hn Annual, Bi-Wweekly aml Hourly incrammants

1oJul-31
2759 increass

IHEREASE
42 FIOURSSAEER

G20 Patrol Clilcer
oA e

T2 Eskect v PO
B4 kr

D205 Serpeant
B4 e

s Detasthve 5t
&4 thr

0207 Uetenent
a4 hr

D08 Detective 13
B84 Mr

FIRGR Cagtain
B8 hy

Yandly
Eivveskiy
Hiz iy

Yesdhy
Biaekly
Hrwily

Yeaely
Bitieakly
Hoeurly

Yearly
BiWeakly
Honrly

Wearhy
B e khy
Hexiarhy

Yearly
ey
HeHarly

Yemrly
Bivieakiy
Fionarly

With 508 Longevity - 42 Hours/Week-Fabno!

Bhes 4

B0,188.55
2,314.28
2T H5S

Bl B35, 16
325001
HEL G 0

8728081
3,286.95
300657

0L EY
346508
A1.25407

D, DEF 08
3,627.28
A3 GE LR

102, 18,33
S0m0.51
470250

A0, 16853
4083491
A55120

Erap 2
& Mesnths
B35 TE
2,808.07
10803

Shep 3
12 Wloiiths
F&,280.80
2, 784,53
33,1455

Sep &
24 Months
P EEE. 24
2,589, 70
35,2536

Step 8
Eh osths
A, 30708
B, 455060
& aneh



Local 473, Internetionatl Brothkerhood of Police EiTicers, RLALGE,

{lr Annesl, BiWaekly and Hourly lncrernents

Tuul-21
2758 Intrease

INCHESSE
i HONBS WEEK

G203 Rakrol Gifces
B bar

i Dshipcting: P
g4 hr

0% Sergeank
84 hr

TR0 Drectective Sgt
84 hr

DO Lrtemant
B4 hr

CERGE Debactive Lk
B B

68 Captaln
g tyr

aarly
Bivynakly
Haurhy

Yizarly
Bivileekly
Hayuely

Warly
Biveekly
Hararly

?Ealrﬁy
BitWeekiy
Hanarly

Yearhe
Blwieakiy
Hiausrdy

Yaarks
Bivreakiy
Hixeriy?

Yeanky
BiWeekhy
Herrby

With 2% Lotgeviky « A2 Hourguesk-Fatral

Bhep i

Bl 6 260
2,370.10
ek o e 1

OB TL TR
%,333.53
6049

85,358,892
305688
40,5353

92,206 .56
2.547.55
L R

96,286,25
3353
440374

105,158 58
o4 Ca. BF
A8 1957

L0 0B A8
A, 18063
49,7554

Fep 2
& hionddus.
850, 8%
2ETLAS
37500

Step &

L2 sty

74,118.37
285051
33,8347

Evap 4
24 Mornths
18,0553
3, 04041
35,1953

Soep B
A6 Mot
Rl e
224100
BB BB



Locai 473, loternational Brotherhood of Police Offioars, BEAGLE.

it Marnaal, ERWeekly and Heurly Incremets

1=ul-21
275 Increase

INCREASE
A2 HOURSWEEK

23 Batrgd Qfoer
84 hr

D204 Detective PO
&4 hre

0305 Sorgaant
B4 Iy

NA0E Delockhve Set
B4 bir

QXOY Liskarnant
B4 bar

CQFQE Dekactive L
B Hr

D208 Captain
B4 hy

Yearly
Bliweekhy
Hemstiy

Yearly
Eeekiy
Hoirly

Y¥earky
Biankly
Hourly

Yaardy
Bittaakhy

My

Yesarfy
Bivdeekly
Hiserily

Yazawly
B eekly
Hioaarly

Yearky
Bkl
Hestrly

Wit 20,05 Lorgavity - A3 Hours/wWeek-Patrg)

Stepd

B3055,. 7
P r L)
L8871

$8,687.40
241106
HULEOTE

F1LA37.0d
E518.81
A 18608

94,3850
353008
#3. 2150

86 G25A8
4, 738.44
451324

A0 60098
A 13062
A8 2604

13L,324.88
R R
EIERTEY ot

Hbep &
G Mionthe
Fi,068.03
2,733.33
3k 534

Btep 3
LX Mikonth
75,834, 99
2,915, 81,
34,7235

Ebop a
24 Monthy
B0EE% 02
21112
az.0avt

Btep s
#6 Minikhs
BE LT 41
331644
3814,



Classifica¥ion Pay Scheduie
Lozl 473, leternational Bretherhood of Police Ofigers, N.AGE,
(hn Anpualk, BE-sWeskly and Hously Incremersts

1=ful-23
1.25% irtrease
IHCREASE
42 HOURS WEEK
Withaut bomgevwity 42 HowrsWeek-Faknol
Step i Step 2 Btap o
fMonths 12 Menths
F203 Paprol Oificer “Fisarly SH039.92  B5413.05 5550445
B hr Beitaskly 223330 251580 268479
Howely 5575 295510 ALBE17
13204 Detertive PO Wandrlhy £1,633,7%
24 b Bt ey 3,135, 72
Hioarly BANE
005 Sergeant Wearily B AR B
g4 hr Eiieakhy BERT.06H
oy IR.EIES
[radlis Prebpctive Sgt Yearty 86 8F 3.0
84 br Bieakly 284041
HaoseHy 39.7IVE
K207 Liebarant Pearly LU e
B2 he Bidankly 348800
Hapuardy 415338
DA0E Detoctin LE Wengrly B9 045,00
84 He Bitealdy 3,808,472
Hourty 45,350
IS Cagkat e iy 102 37690
B4 he B aekiy 303757

oy 4689758

Step &
24 Meonths
TA4454.66
286354
FOTED

Step B
38 Montha
TR BEE.A1
305263
36.3408



Logal 473, Intamational Brotherhood of Police Dffioers, BLAG E,
Jim Arirmal, B Weekly and Heurly [norarments

Aehirl2 2
1, 25% inorase

INCREASE
42 HDURSMNEEE,

a3 Patral Dificer
A4 hr

£r20 Diastedtive PO
4 b

L5 Sergeant
24 b

S Deterkheae Spt
o4 dar

U207 Listenant
84 hr

GEHIE Detacthne Lt
&4 Hr

R 0E Dapikalen
B4 hr

Pl
Biwaekly
Hauerdsy

Yearhy
Binhleakly
Hitsur by

Yaarly
Hivweekly
Heurhy

gl
Bivreekly
Huaarly

Teary
Bideekly
Hourly

Yearly
B ekl
ey

Yearhy
Bleelty
Fioar |y

Sepl

BE 8000
228811
EF S

83,673.54
5,218,21
38,2121

#5,267.73
8,317.99
A0 4005

8004582
302984
SR FTID

8d,355.43
357531
A2 SN

1052113
3 G
Af.4840

104,936,32
4 03607

qa.0478

Stepm 2 Etep 3
B klonths 12 Months
GY DAB3R  TELAN9.56
2,578.78 575181
06598 22,760

Watigh 2.5% Longewlty - 41 HoursWeek-Patrnd

Step
24 Months
FEAL503
£,555 35
34094933

Stap B
26 Manths
B1,35L2 B
812800
Bra48y



Losal 473, Internsriont Brotherhosd of Pollce Qfffcers, .AG.E.
fin Amreal, BiEdeekly and Hourly |ncrementy

E-Jul-22
1.25% Ingrease

INCREASE
42 MRS MIEEK

D205 Pokng| fificer
B hg

(204 Delactive PL
24 hr

DA Sergeant
84 b

G236 Detactlve 2pk
& be

7 Listenant
B b

[0 Detectve LE
4l Hr

0308 Captain
&4 ht

Yedihy
Bieakhy
Haiearhy

Yearly
Piweeklp
MLy

Weaply
Rl ekl
Heaturky

YWaarky
Biviieekly
Hwariy

Hiarhy
BiWeekly
Hourly

Wearly
BiWeakly
HuaLity

Yoarly
Biweekly
Hourdy

W 50% Longeviby - 42 Heuesfiweak-Patrol

L3 Lol )

6094297
34382
279028

#,714.35
529671
35.2465

BR371.82
330893
A0.4633

81 L1767
ER- e
A1.F803

L
3 66241
Ai3. et

10, BT 25
5, 50554
43 E1TE

Loy 405 74
4, 13445
#2147

Sep i
& honths
BEARI 0
2E41.68
31.4486

Bhep 8
12 Morths
T3, 104.8T
281908
335508

Etep 4
248 Miotiths
TR1T7 A0
3.008.8%
35,7085

Btep &
BE Dol
&3, 336,83
3,205 26
3R



Lozl 4713, Internatienal Beatherheond of Police Officars, BLAGIE.

firt Anual, Bi-Weekiy smed Hoorty fnerements

1-Jul-22
1.25% Inerease

IHCREASE
47 HOURSWERK

03 pateal Oiflcer
a4 hr

O304 Debective PO
B4 i

{205 Sergeant
8 hr

e Detective Sk
ek B

2O Lietenant
B hr

GO Debactive Lt
B Hr

205 Cragebaln
B4 br

Yesrhy
B eakiy
By ly

Yearly
BrdSeakly
ol

Yergrhy
Bl eakhy
Hesuly

Naanly
BrAeakly
Heomrky

Yemrky
Bivileakhr
Fowarly

Vaarly
fieehkly
My

Yoarly
Bidieskly
Hiavarhy

Wkt 7535 Lompawity - 42 Hourgfeelo-Patrpl

Stap 1

B, G502
239573
28.5681

e R
307520
40,1808

HoL A A5
3 4075BL
454267

&3, 38051
&, 58140
43, PE08

Q?Jd‘gglﬂa‘
3, gad
A, 532

LG AT 33T
#055.13
48,7515

13005516
435880
50.3216

Siep 2
& Miariths
70,318,653
2,704.58
33,1574

Shep 3
12 Months
TEOE0.78
2 ERE.1S
2 3584

Shap 4
24 futonting
8003876
5.078.47
ARETH

Shep 5
&5 Mionths
B5.331.04
3,281.58
g YA



Lotat 473, Mternational Brotherhood of Police Officers, BL.AGE,

Eiov pieal, BRwowkly and Hourly Incromwenks

A=Jul-22
1.25% Intrease

INCREASE
#2 HOURRWWEEK

203 Pakrel Officar
B4 b

T2 Detective PO
B4qr

205 Sarpeant
B4 br

QG Deebecdive Bat
&4 br

207 Lletpnant
&4 b

(0% Gatentlve LE
B4 Hr

205 Caipdaml
B4 br

Feaze lyr
Hieekly
Hevurly

Faarly
filigekly
oLy

Yaarly
BWe ey
$2emely

Yearly
Bleshly
Botrly

Yaarly
Bwaekly
Shourly

Yoz
Biveekiy
Haurly

anriy
Biwaskiy
Haurly

With 10% Longeeiy < A2 HowrsWeek-Patro]

Bepd

£3,843.91
245554
70,2326

89, 72000
345558
41.1384

WSRO0
3,560.9F
423501

8556136
BEFSH4
439552

99, FRIAS
A,836.81
456763

102.240.50
4,150.8F
4388537

L12,614.59
4,331.33
255535

Lo ¥
& Boiths
7145535
2, 76748
320468

Step 3
13 danths
TG, 78489
255327
a5, 157%

Step 4
24 Menibs
B1A0:13
315004
v.a0m

Sep 5
26 Menthe
E7,305.25
3,357.85
RiRe e



Classification Pay Scheduls
Local 478, imernationat Brotherheod of Police Officers, #.8.6.E,
in Aniveal, Bi-weakly and Hourly Inoeiments

Eadan23
1250 increass

INCREASE
42 HOURSWEER

3263 Babrod OFfcer
Bd b

A0 Detective PO
84 hr

0705 Seegepnt
B b

{12005 Dakenthee Sat
84 hr

Q207 Lietenani
B4 kr

0208 Detacking LT
A Hr

QRO Captain
B hr

Yirasly
Pieakby
Migsmarly

‘ﬁ‘ear‘ﬁrp
B makly
Hastardy

Yerhy
Bkl
Howriy

Yearhy
Bifeakly
Howy

gk
Biaekly
HenLirky

by
B enkly
Hourdy

Wparhy
B Tekly
Hopgrhy

Wit Langenity 42 HoursWeek-Patral

5, TERA2
216071
prh i

BA L7354
3,218.21
38,3121

B6,267.73
3317939
ah. 4840

89.045.82
a4 2484
ALIFLG

D3 55543
3,57h21
225620

L5242
3,504 .06
AEABA

104,835.32
403508
LRMVE

Step &
§ flpnhs
His, 280,71
250830
30,3254

Step 3
12 forering
7O EFE.OL
78,35
320613

Step 4
28 dienths
TE,A05.35
A5 A4
5451471

hrep &
B Mtondihe
80,3052
ERALE P
367954



Lozl 273, nternations! Brotherhood of Police Qrieers, H.AGE.
fin Annual, Bi-wreekly aevd Hourly Increrments

1-fan-23
1.25% ingrease

INCREMSE
A7 HOURSOWEEK

303 Patral Oifloer
B4 hr

B0 Detacthne O
84 bir

D205 Sergani
B4 ki

D208 Derective SEL
Bl b

R Lletemani
B by

DFGE Dekaotive Lt
B8 Hr

BE Coptain
B4 hr

Wearly
B askly
Hawsrhy

Wenpriy
B eekhy
Idenprby

istrhy
Biveekly
Hourly

Yiarky
Biweakhy
Hourly

Yaaily
Bluveetdy
BHnLEly

Yearly
BiWeskly
Hearly

gy
Bivhaakiy
Homarly

Stap 3

B0, 23055
ey 0B S
2PETGE

B8, 76538
3,488 67
BEIERD

B8,420.42
3,400.94
AADTE

H1,271.906
3510645
LYWy b

5,278,832
3,664,595
B E2E]

103,065,315
4,002.2%
A EAG1

107 5584
4,136.21
A L0

Step £ Ghep 3
& Wionths ¥ Months
§BEEAE  FRA43.83
5 2,785.31
210046 35,0703

yoith 2.5% Longavity - 42 Mewrsfelesk-Patro|

Shag 4
24 Mearthas
7,268 88
4,891.82
5, HB00

Btap 5
36 Mantis
&2, 255 .53
3, 20806
AFTLED



Local 473, letarmational Brovhethiood of Police Dffigers, N.AG.E.
fire Ahnal, Bl-Weekly snd Hourly Inciamants

1-lan-23
1L.15% ingrense

INCREBSE
4% HOUREMYEER

03 Pateal Gfficer
84 ke

(0 Gatective PO
B4 hr

Q5 Serpeant
24 fr

(206 Detective Sgt
B br

LT Ligtrmmnt
B3y

208 Detacie Li
B4 Hr

DECD Capbiing
Ed hr

Wiearly
Bivaehly
Haokirky

Yeaarfy
Biveskly
Houely

Yeacky
Biemekly
Elegriy

Yearly
Hisdeakhy
Howrly

Yaarly
BlWeakiy
Hoxurly

Waarly
Hivweekly
Heerky

ey
B pkiy

Hourly

With 5.0% Longeyity - A1 HoursfWeek-Pairol

Bopd

51, 7048.69
279,22
ot

8785732
437822
A%22T7

o0,581,12
346389
41,4745

93 A%8.11
8.5496.08
A2 B0

o7,603.20
8,763.00
A4.B501

TG, eed 1
41,095.88
#E.E0E2

110,152.14
4,237.81
50,4502

Step i Step 3
8 Monkhs 12 Months
G0.547.25  F4,2H086
LETATIN 854,25
NLBa17 33.8753

Stop 4
29 anths
TS L
3040
36,2430

Stop 5
36 Mtonths
B 37650
B 24553
3363499



Lpoal 474, Internations Beotherhood of Bolice Officses, W.AG.E.
(i Anrusk, B-Weekhy and Howrly Incramernis

Iatam-23
1.25% increcse

MEREASE
&2 HOURGWEER

0203 Patrok Dfficer
BB

G204 Detectiee PO
4 by

{5 Serpeant
B hr

{016 Tretgniive SEL
Bt br

Q30T Leebetiant
B4 e

LR Datactive L
R4 Hr

30 Captakn
#al hy

Yeurly
BV ey
ifourly

Yearky
BiWeekly
Hourly

Yearly
Bhweakly
My

Yoarly
Blitdeekly
Higly

Yigriy
Bltitaakiy
Hourly

Yaarly
B pakiy
Flaarly

Yigely
Apdtankly
Howrly

WHeh 7.5% Longayity - 12 Hours/\ieelk-Patrol

Stepi

£3,171.83
242872
£B.8253

£3,945.05
3459.58
41,1355

42, 737.81
3, 556,84
424624

0%, 724025
368170
A3BEE

H8,527.08
358335
45,7847

168,155,240
4,187.51
49,9703

1428005.54
A,338.93
HiA513

Step & Ston 3
& WMonths 12 Maonths
TLAMROE TS ATVE
273838 292272
32,3998 24.7884

Step 4
4 Wantks
BLIGDAS
%.118.8%
3T EOES

Step &
46 Months
B6, 487,56
3,533.80
35,5547



Lacsal 433, Imernational Brotherbood of Police Oificers, B.AG.E.

Y Srnual, Bi-Beekby and Mosrly lncraments

A1-dpmn-25
12555 Intredse

INCHEASE
43 HOURSWEEK

0203 Patro] Uificer
B4 b

LR Cretackive PO
B hr

005 Sespoant
&d thr

OR0G Detective gt
B b

ST Liberant
84 hr

0208 Detaslive 1Y
B4 KWr

s Captatn
&4 by

ek rhy
Biankly
Hcanprly

Wearky
Biwvaakly
Hourly

Yaarly
Bt ek
Haotarhy

Wy
Bt kly
Huirhy

Yesgry
il ety
Hisag iy

Yaarhy
Bifeakiy

Fearly

Yeuly
Bty
Hogrly

ith 100% Longevity - 42 HowrsMWesk-Falrol

Sepd

64,641.96
280,25
20,5880

B2,040.20
33%@.@3
431433

8, B, 50
3,649, 78
43,4495

A7, 55040
3.767.32
g A

032505y
85273
AEA L8

18167323
#, 29542
511324

1U5428.55
039,81
538525

Sfep B
B Manths
T2 H58.78
2, Bl.07
34.3580

Step 3
12 W anths
TS
249018
25 5074

Etep 4
24 Monthes
f.ad3.88
3,160,398
37 AR

Step 5
36 Months
BB 508,57
350587
A04TAG



Classification Pay Schadls
Loral 473, interrmatdoitat Brotherlood of Pollce Bfficers, N.AG.E,
i Arerial, SEoakly and Borly OcRements

Edul-23
1L.5% increass

IHCREASE
2 HOUFRSWEER

003 Matro] Oilcer
A4 hr

G304 Ereactive Por
B4 hr

D05 Sergeant
84 b

0206 Deteckive Sgl
84 he

Q207 Liateriant
&4 he

DZ0E Detactive 1t
B He

D200 Captain
£ b

Yiewihy
B iy
[ZETIR I

YeaErly
BiWierekly
Housty

Wearly
Bseakly
Hously

Wiarly
By aalkly
Higurly

Vearly
Eiveekly
Howrly

Yeardy
Blviaekly
Engarly

Yoary
Blwieakly
Flaariy

Witkout Lomgawity 43 Mowes e ek-Patnsl

Skep 1

B0,696.00
220,11
253109

84,5885
3260.4%
3H.BEEY

B7.561.75
A 36808
460524

B0,381.50
3,475.21
41,3535

94,345 75
3,538,584
43,2004

1613, 043,
3,803,248
47,3833

106,580,238
400655
ViSRS

Hkap
& Mianths
BT 23807
2,585 55
30,7803

Btep a
12 WMonths
¥1,787.16
LT R
32.2467

Giep 4
24 Banihs
76,516,138
283,53
I50EdY

Slep 5
25 Maonths
Hi,565483
5137158
A% 2470



Local 475, International Brotherhowd of Pobice iFHicers, {.4.0.E.
(i Berrsal, Gi-eekly ard Hoaerdy lnerements

1-hd-2%
1. 5% ineraase
iMCREAGE
47 HOURSWEEK
With 35 Lovkgouity - 43 Homirs U aek-Patrol
Step 1 A Ghop & Stey 4 step 5
6 idomkhs A2 Montks 24 Months 36 Months

OI03 Pabra] Offiger  Yesely Gl A1 BDZADAD  TERERZE  THE1L5) Ba 012 S
g by B aakhy 236754 2,663.11 2,841,540 F 035 323127

Hageiy 28,3302 FEIET 3. mHEL IGAESE HBA674
020 Cetestive PO Yearly BT ATE.5L
BA B Bhveelly 236448

Mesarhy AhTEES
DEOS Sergeant aarky QR LB S
B b sl eakly 246579

Etrvuely 12951,
D206 Detective St Yoy 9%,082.85
a4 he B ek 2,565,128

Hourly 2181
DT ietenant YWemrly A 180.25
84 b EiWaakly Efr y ]

HeaLrky 44,2065
0308 Detecthve Lt Woary 10%,135.46
B4 Hr Bivirealdy 4,082.13

Hourky 4B.Z95T
Q209 Caprtabn Wizawhy 109,705, 5F
84 b Biareakhy A, 210.405

Hearly 50,2315



Locel 473, nternations Brotherhood of Police Officers, NJAJGE.
fip ), Bi-weekly snd Hourly increments

1-80-7 %
1.5% ingrease

INCREASE
&2 HOURS WEEK

s Patrob-OEner
B4 hr

0@ Datectlre PO
B4 fir

Q0% Bargeant
B lr

DEmE Detectie Sgt
W by

D20 Listenant
B4 by

CRES Detective LI
84 Kt

ORE Capmain
a4 thir

ey
Biveeekly
Hovirky

ek
Bivrenkiy
Hourly

ey
Bieellby
Houury

Yearly
Riweekly
Haurly

Yaiby
Bidreekly
Haozrly

Yearly
Hiveekhy
Hexlivhy

Yaarky
Bi'Peekiy
Hourly

With 5.5% Loagevity - 42 Hours W eok-Paral

Stepl

G227 A8
e 0 Yl
268129

£9,599.72
B 45,14
ALDZ5E

93,57 A
3,552.59
&3 20T5

05,352 4.5
0T A0
436306

29,530.00
588842
A5 ETES

10871135
4,181,232
AFTES

1312,368.43
4,321,856
544507

Stop &
& Wanths
LR
2WERIS
FrATE2

Step 3
13 Months
¥5,652.70
S E1GAY
345537

Stop 4
24 honths
B2 50
%104. 7%
369513

Skap 5
e S bes
B 5 05
%.5306.459
AR A0



Local 473, intesnational Brokhernod of Police Sfficers, MAUG.E,

e Anmwst, Biaataakly and Hourly Incrsrmgnks

E-Jub-23
L5% ncrease

INCREASE
s52 FGUIRSAWEEN

k3 Patrel Offcer
&4 b

J204 Detective PO
8 hr

205 Seipeant
84 hr

DR Catectiog Su8
B4

27 |Eeterl
B4 hr

(v Dratectpws 81
4 e

Q00 Tapkain
B4 by

estirly
Bittdmakly
Houely

Yosrly
Bileakhy
Hewrly

Wegrhy
Rl eerkiy
Sor by

Yearly
e ekly
Hourly

Weaely
Hvreekky
Elnrly

Wearly
B kly
Hourly

ek
By
Haesrty

Witk BY Lonpavity = 42 HouesWeek-Patrol

Eep L

hd,418.65
2478549
2%, A95¢

W
82781
ALEGFR

B4 FEG 59
B EEF.LE
420508

ey P e
3, 7E4A0,
44,6942

BvE E9F. T
351824
H.650%

1EL 28 A5
MB35
50,9058

15,031,189
4,454 38
B B0

Step 2
B Niankha
Fa,B001
g L
33.2427

Hiep &
12 Fiomatkas
AR LS
207385
35,4744

Step 4
24 Mot
B2 BT 43
3,178 36
FLEATG

Biep B
&6 Mamths
[LEReL eyl
3,388,132
403348



Locad 475, International Brotherhicod of Pollce Dfflcers, BLAGE K.

{5r Anrwgal, Bl-Weekly and Houtly Increrients

1-Juil-23
b T

INCREASE
42 HOURSWEEK

200 Pakn Offloar

24 hr

{20 Deekectlve PO
Bt far

VIS Sarpadt
B4 hy

Fi0E Detecilve Sg
B4 he

RO Lietenant
84 b

0208 Detertive: Lt
#d Hr

G086 Captaln
B e

Yoaxrly
Bpsankiy
Heerky

oarly

Biwteekly
Hourly

Yeaehy
BiFankiy
Hoarly

Yearly
BV eekly
Hepurly

Yearky
Bl eekiy
Hoeurly

Vearly
Bidbeekly
Haurly

Vaarly
i mahily
Heusky

Wi 05 Longivity - 42 Hourg/wWeek-Patral

Step i

BE, G083
2.534.9%
30,1785

83,546.15
3 G847
420509

B5,755.74
e
44,3031

90,871.56
3.841.21
N5, 187

10425618
4,008,586
A7.F3ES

153, 063.55
4,379,387
52,1353

117,694.08
8,536,565
53,8802

Stap £
& Motk
TAZILFL
255703
Z40Gi2E

Boop 3 Shep A
12 Months 24 Monihs
TUREN.EG  84,550.82
504883 3,251.44
26, ZU58 3B.FLRE

Step s
Z6 Blorths
90, 150.9%
3.466.55
&1 JEES



Classificabion Py Schedule
bocal 473, Interatiens Brotherhood of folloe Offleers, M.A.G6.E.
fin Beniegal, BE-Weekly s Hourdy orements

I-lar=24
L5 inereage

1KCREASE
o2 MOURS WEEK

U403 Pates| Offlcer

24 hir

U208 Deteckive PO
B4 hr

U205 Serpaant
il ihy

ORGE Devective Sgk
84 hr

L0 Lietenant
84 hr

{08 Datectiee Lk
B4 Hr

H0E Laptain
84 hr

Yaary
BlVeakly
Hourly

tearly
Bae iy
Hegly

o]y
Ev ekl
Hovary

Yearly
Biaankly
Haarly

Yaarky
Hiwenkly
Heurly

Yoarhy
Bieekly
Hiwgly

Wearly
Bitieakly
Hourly

Without Longevity 42 Hours/Wesk-Patrol

Stepl

GEO00.FE
253425
27.7ERE

6,414,950
337365
B 55T

£5,05.08
3,40570
A0, VG

B1,563,18
3,537.05
21097

BB RS
369834
430554

104, 847.21
403258
AB

108,374.30
4,168.24
49,6245

Step 2
% Menths
B8, A0 5D
2,520,799
33,3180

Stap 3
¥ tantha.
F2,.852 .56
280741
24315

b A
24 Wanths
FR L L [
T E
58480

Btep 5
26 Mlonths
B2,553,33
3,192.05
80005



Local 473, International Brotherhood of Folice Dificers, BLAG.E,
$in Amnval, Bl-Waekly ant Hourly Increments

d=jan-24
1.7E% Increase

HCHESSE
42 HOLURKS WEEK

A Pateol Officar
&4 hr

0 Destacklve PR
EA by

OO Sargaarn
84 b

U206 Deteetive St
B4 hr

207 Listenant
B4 br

{08 Detactive L1
B Hr

DY Captain
84 hr

Wisagly
Biagkly
Hourly

Bivieakiy
Iokerky

Yearly
BitWaekly
Hourly

Wearky
Bl eekby
Heknrby

Yearly
B eakly
Hausly

Wl
Bidankly
Haanirkye

Yearly
Eieekly
Hourly

5T P )

G2, 501.44
2,409,759
2&-:62»25

L A |
3,433,365
A0.7543

B, FERE
% 52850
GENLFE

64, 722.08
3,635.47
43,1604

8, BRO.0
F3 11
A5 4 FEL

0T SER.62
4, 15858
A5a472

Y R
H L5929
513306

Shep @
B Wlonths

HILa52 51

270872
322585

Sk 2
22 WMenthy
T8 18154
280085
AA.424 1

Uith 3% Longevity - 42 HoursfWaak-Patis!

Stew 4
24 Mkl
019081
3/484,24
AB. TV

Step 5
28 Months
BE 483,138
A,28¥.81
A8, 4405



Local 47, International Brotherhood of Pallre Officers, BLAG.E,
e Anmaal, BEAWeekly and Hoaurly Inonments

1-lan-34
1.75% Imcrepse

IR ESSE
42 HOURS/MWEEH

02453 Patrol Officer
Ba B

004 Detective PO
& hr

U205 Fargeant
&4 e

D26 Debective Sgt
84 kr

BE07 Listanany
Bt hr

TR Datostlve LE
B Hr

358 Captain
&4 e

Yoarly
Hiweekly
Hourly

Yearhy
BiWWegkly
Hiplirky

Yignrly
Bivaekly
Franarfy

Y|y
B eekly
Heely

Weniy
BlWaakly
Flemu iy
ey

Biaskly
Huorly

feaky

Bifoakly
Hirurly

With 5.5% Losgevity = 42 HourswWek-Patral

Stepl

B4,008,71
EAG2.64
20,5172

8L 167.72
350645
41,7435

95,9%4,2%5
301515
AZLE7TF

u7,081.15
3,751.58
A4.0335

08, 20053
3,005.43
AG.3741

1E0513.80

4,254 3%
S0L5472

114,354,588
1,307,850
53511

Btep 2
B Maonths
o N
B FTEAD
380415

Step 3
12 pmrtlys
FRO0Y 16
2,881.81
352597

Stoy &
9 Mionths
B2,137.19
9,158.62
AT B0EE

Step 5
BE Months
A7 557 %5
3,367,641
A 090G



Latal 473, Inbermaticng | Brotherhosd of Poltee Officers, #.5.05.E,

(b Ansrual, Bi-Seekly and Hourly lncrements

L=Parrk-24
1.75%% increass

INCREASE
43 MOURSAVEEE,

(A0S Patred OFficer
B4 &

08 Doteckive PO
4 hr

OG5 Serpeant
B4 hr

(5 Detéctive St
B4 hr

Q207 Liebammmt
B

1HE ke Dntenetion Lt
B4 Hr

020% Capkainy
B4 hr

Yearly
Bivwreskiy
Flourhy

Vearhy
Bieskly
Heaely

Yearly
Eltdeakby
Hipsuardy

Yaarly
BivAree fely
Heurhy

Yearly
Hourly

Yeardy
BliWeably
towardy

Yearly
B ey
Hiwely

Wil B9 Longevity - 42 HoursMhesi-Pelrol

Step 1

B, 30508
252100
300139

G3.2248.00
% 589,54
4273246

B, 48 1.60
3,783
43, 0575

yo,420.23
320001
e Y

103 620,95
300773
43850

133,234.08
55545
SLBATS

107, .29
4,500
La.581%

Step A
& Months
F3,876
L
BAELAR

Soop d
A2 nfamerths
78,551.87
BA0EI.00
Ad,Ho52

Atapad
24 fiontis
B4, 083 57
3,483 08
R AS0%

Btep &
A5 Months
B8, 63280
3487 42
41049407



Lacal 473, International Brotherhood of Polce Mficers, MALGE,

Hn Annusd, BlAansakly aod Haurly Incramanks

Fedan-34
L.F5% inrreage

INCHEASE
A2 HOURSAEER

G308, Patrod Officer
a4 b

rifig Datockive PO
Ed b

0205 Sargamnt
B4 he

0206 Detective Bet
&4 hr

REET Lishenamt
&4 hr

U2GE Detecthe LE
fid Hy

DS Capibain
&4 hr

asarly
Bitstaakly
Hourly

Fasrly
Blvileiakhy
Higaar by

“Wesarly

BiWerkly
Eberuardy

Yearky
Bliweskly
Hoarly

Yearly
Blieskly
Hemsriy

Yiarly
Bieckly
Hiestrby

gl
Bkl y
by

witith 10.5% Longawiey - 42 Hoursfvesk-Patral

Srap L

G JDEE 25
2,5
HLTAGE

95,488 45
3E7E63
437418

5844885
5,7E6.50
450774

61931
280844
46,5290

106,080 97
4,08 004
AHESFER

135,856, 1%
A, 85101
50477

139, 75360
A, B8
H4.R322

Step &
& Baikhis
75 SER.GE
207,05
24,5074

Stapd
12 bithis
80, 656.78
R ik
36.0308

St g
24 denths
B6,009.55
8,508,584
35 3HL

Step &
25 Moriths
O5, 93453
553702
A1, 95457



APPENDIX

HealthMate

COASTTOCOAST

Understanding
Your Benefits

Blue Cross

Blue Shield
of Rhode Island

100/80 $250
Coinsurance Plan

Preventive Care

= Adult preventive care

= Child preventive care

= Immunizations

= Preventive lab, X-ray, and imaging

Primary Care Office Visits

= Adult primary care

= Adult gynecological exam
= Pediatric primary care

Specialist Office Visits

= Specialty care

= Chiropractic
(limit 12 visits per year)

=  Routine eye exam
(limit 1 visit per year)

= Allergy/Dermatology

®  Mental Health

QOutpatient Services
= Diagnostic lab, X-ray, and imaging

= Medical/surgical care

= High-end radiology (e.g.,
MRI/CT/PET), nuclear medicine
and sleep studies

Inpatient Services
= Hospitalization
= Maternity

= Mental health

$0 per visit

$20 per visit

$30 per visit

$0 per visit

$0 per visit

0% per visit

20% per visit
after deductible

20% per visit
after deductible

20% per visit
after deductible

20% per visit
after deductible

20% per visit
after deductible

20% per visit



= Chemical dependency
= Rehabilitation
(limit 45 days per year)

Hospital Emergency Services
Urgent Care

Your Prescription
Drug Coverage

after deductible after deductible
$150 per visit $150 per visit
$50 per visit $50 per visit
= Low Cost generics $10 $
= Higher-cost generics and $35 $
preferred brand names
= Highest cost generics and non- $60 $
preferred brand name drugs
=  Specialty drugs $100 N/A

1078201.v2




